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FIRST BLACK WOMAN SWORN IN 
AS WAGE-HOUR ADMINISTRATOR 


WASHINGTON -- Paula V. Smith was sworn in as the 15th Wage and Hour 
Administrator in the U.S. Department of Labor by Secretary of Labor 
William E. Brock. Smith, the first black woman to serve in the position, 
was nominated for the job by President Reagan in January and confirmed by 


the Senate in May. 


After administering the oath, Secretary Brock declared, "Paula Smith has 
the unique combination of hroad-based administrative experience in govern- 
ment and the private sector to make her an outstanding leader of the Wage- 
Hour Division." 


As an agency of the Employment Standards Administration, the Wage-Hour 
Division enforces various Federal wage and hour laws under the Fair Labor 
Standards Act, which sets minimum wage, overtime pay, child labor and record- 
keeping standards. Mrs. Smith will also be responsible for enforcement of 
the Service Contract Act, the Davis-Bacon Act and the Migrant and Seasonal 
Agricultural Workers Protection Act. 


Before joining the Labor Department, Mrs. Smith served in the governor's 
cabinet as the Director of the Missouri State Department of Labor and In- 
dustrial Relations. She was also the manager of professional training and 
development for Trans World Airlines, Inc. (TWA). She was associated with 
TWA for over 20 years, rising through the ranks fran custamer services 
specialist. 


Mrs. Smith is a native of St. Louis, Mo., and received a B.S. degree in 
economics at Washington University and a master's degree in business ad- 
ministration from St. Louis University. 


She is a former presidential appointee to the National Canmission on Employ- 
ment Policy and is a past member of the Interstate Conference of Employment 
Security Agencies, Inc., the Missouri Job Training Coordinating Council, 
and Jobs for Missouri Graduates, Inc. 


Mrs. Smith's former affiliations also include the National Association of 
Canmissions for Women, the American Association of University Women, the 
American Society for Public Administration and Women Executives in State 
Government. She is a member of Alpha Kappa Alpha, and has received numer- 
ous state and national awards. 


Mrs. Smith is married to Lloyd Arthur Smith; they have two sons and a 
daughter. 
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BROCK ANNOUNCES $5.8 MILLION FOR BLACKS, 
OTHER DISLOCATED WORKERS IN 6 STATES 


WASHINGTON -- Secretary of Labor William E, Brock announced a total of 
$5,848,414 in grants to black and other dislocated workers in Florida, 
Indiana, Maryland, Minnesota, Oregon and Wisconsin who are unemployed due 
to layoffs and plant closings. 


The funds are authorized under Title III of the Job Training 
Partnership Act (JTPA) and will provide dislocated workers with re-training 
and other supportive services to re-enter the workforce. 


“American workers permanently displaced from their jobs must not only 
seek new employment, but they must develop new skills," Brock said. "JTPA 
is designed to help these workers in acquiring the skills necessary 
to meet the demands of a changing labor market." 


Florida's Brevard County Community College will receive $300,000 to 
assist up to 250 workers affected by layoffs relating to shuttle operations 
at the Kennedy Space Center. The project is primarily designed to provide 
job search and placement services. 


The Indiana Office of Occupational Development will receive $1,000,000 
to assist up to 550 former steelworkers in Howard and surrounding counties, 
including the city of Kokomo. The funds will provide classroom and on-the- 
job training to workers laid off from Continental Steel. Additional 
services include basic education and job search and placement assistance. 


Maryland's Department of Employment and Training will receive $250,000 
to assist up to 650 workers laid off from Black and Decker (Hempstead 
facility in Carroll County). The Black and Decker Employee Assistance 
Center Project will provide remedial and vocational education, retraining 
assistance, classroom and on-the-job training, counseling, job search 
workshops, job clubs and other supportive services. 


The Jobs for Families project operated by the Employment Action Center 
and the Arrowhead Economic Opportunity Center in Minnesota will receive 
$200,000 to assist up to 105 dislocated miners. The areas affected are 
Aitkin, Carlton, Cook, Itaska, Koochiching, Lake, St. Louis (excluding 
the city of Duluth), Anoka, Carver, Dakota, Hennepin, Ramsey, Scott, and. 
Washington counties. The project will provide relocation assistance, job 
search and related services. 
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PROPORTION OF BLACK UNION MEMBERS 
HIGHER THAN WHITES IN 1985 


WASHINGTON -- The proportion of black employed wage and salary workers 
who were members of a union in 1985 (24.3 percent), was higher than that of 
white workers (17.3 percent), but white union members earned more than blacks. 


According to data published in a research summary in the May issue of 
Monthly Labor Review on the union membership of employed wage and salary 
workers, black men who were employed in 1985 and affiliated with a union (27.9 
percent of total) had a higher percentage of membership represented than white 
men (21.5 percent of total). 


Similarly, black women who were employed and members of a union (20.7 
percent) had a higher percentage of representation than white women (12.1 
percent). 


Median weekly earnings of blacks who worked full-time and who were 
represented by a union were $352, compared with $433 for whites. In contrast, 
median earnings of blacks and whites who worked full-time but who were not 
represented by a union were $246 and $323, respectively. 


In 1985, black men working full time and represented by a union received 
median weekly earnings of $381; white men in the same category earned a median 
of $475. Similarly, black women who worked full time and were union members 
earned a median of $316, $40 less than the median earnings received by white 
women. 


Median weekly earnings of black and white women who worked full-time but 
were not represented by a union were $228 and $267, respectively. 


Data on union employment were obtained from the Current Population Survey 
(CPS), conducted by the Bureau of Labor Statistics. The CPS collected data on 
workers identified by their membership in unions or by their representation at 
work by a union, whether or not they were members. It should be noted that 
the CPS union membership data covered only employed wage and salary workers, 
not union members who were self-employed, unemployed, retired, laid off or 
who, for other reasons, were not wage and salary employees. 


# # # 
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The State of Minnesota will receive $1,317,432 to assist up to 1,113 
dislocated workers in basic manufacturing, electronics production and old- 
line service industries throughout the state. The Tri-Industry Dislocated 
Workers Proposal will identify the “hardest to serve" population within 
those industries and recommend specific services through state dislocated 
worker committees. Services include short-term vocational and on-the-job 
training. 


The Executive Department (Intergovernmental Relations Division) of 
Oregon will receive $2,000,000 to assist up to 1,000 dislocated lumber and 
wood workers throughout the state. The funds will provide classroom, on-the- 
job and entrepreneurial training, job search assistance, counseling, 
placement services, skill upgrading and other supportive services. 


Wisconsin's UAW Job Development and Training Corporation will receive 
$700,000 to assist up to 500 dislocated Allis-Chalmers-Siemens-Allis plant 
workers in Milwaukee. A worker transition center will be established to 
provide worker assessment, job workshops, counseling, on-the-job and 
classroom training and basic skills education. 


United Migrant Opportunity Services in Wisconsin will receive $80,982 
to assist up to 47 drivers and warehouse workers dislocated from the 
Roundy's facility. The Kaukauna and Northern Lake Winnebago area 


is affected. The project will provide on-the-job and customized training, 
basic skills and vocational training, job club activities and job search 
assistance. 


The dislocated worker program aids workers who have been, or are about 
to be, laid off due to téchnological change, foreign competition or the 
permanent closing of a plant or facility. Training is also provided for 
workers who are unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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The number of employed wage and salary workers who were members of unions 
or employee associations declined from 20.1 million to 17.0 million between 
1980 and 1985, according to the U.S. Department of Labor. 


### 


Between 1980 and 1985 the number of employed wage and salary workers rose 
from 87.5 million to 94.5 million, according to the Labor Department's 
publication, Monthly Labor Review of May 1986. 


##?# 


Among the major industry groups, the transportation, communications, and 
public utilities industry had the highest proportion of union membership -- 37 
percent, or 2.1 million members out of 5.7 million workers, according to the 
May issue of Monthly Labor Review, a publication of the U.S. Labor Department's 
Bureau of Labor Statistics. 


### 


Much union membership is concentrated in three major industry groups 
according to the Monthly Labor Review of the Labor Department's Bureau of 
Labor Statistics: The public sector accounted for 33.8 percent of all employed 
union members; manufacturing for 29.4 percent; and transportation, 
communications and public utilities for 12.5 percent. Although these groups 
accounted for three-fourths of union membership, they employed only 44 percent 
of the nation's wage and salary workers. 


### 
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